
 
Joined Up for Jobs Partnership Forum       

STRATEGIC - Formal link for two way dialogue/influence between partner agencies and JUFJ Strategy Group 
PRACTICAL - Promoting partnership working/developing new mechanisms to deliver JUFJ strategy 

COORDINATION - Exchanging good practice and enhancing coordination of services 
 

Meeting on Thursday 2nd August 2007  
Business Centre, City Chambers  

9.30 – 12.30  
 

Learning Disability and Employment   
 
 
Attendance List – see below (43 reps from 26 projects)  
 
Jobs Strategy Update 
  
Matthew Crighton reported that 8 new Jobs Strategy workstreams now established, under new independent Chair of David Metcalfe of Lloyds TSB, 
with NHS Lothian and FE sector now on board.  Joined up for Jobs label still remains, and DWP Pathfinder strategy to be known in interim as 
Edinburgh’s City Jobs Strategy, with rebranding still under discussion.  
DWP ‘Deprived Areas Fund’ (almost £1 million over 2 years) to be repackaged and deployed via Strategy Group. 3 priorities  identified - a 
neighbourhood focus, building links with health and social care, and a project pool to commission specific innovative work (to be made available in 
2008/09) more info from http://www.joinedupforjobs.org.uk/employment/information_327.shtml 
 
Presentations - see attached 
 
1/Joint presentation from Action Group/Engine Shed/Enable/Intowork (Bits and Bobs) 
 – Working with Jobseekers with High Support Needs 



2/ Liz Catterson – Workforce Plus Team - national strategic perspective 
 
Discussion  
 
Key Points/ Issues raised  
Funding Crisis - majority of employability funding in Scotland still fed through DWP but little reaching LD/high support jobseeker clients who 
need long term support. Liz C said that service delivery not just about size of investment but also impact on client/quality of outcomes.  
Edinburgh –has no Workforce Plus funding, current ESF stream about to end, and DWP funding drying up with end of New Deal  
Message for Workforce Plus team –Existing Supported Employment services and proposed DWP Pathways to Work- in Edinburgh are quite 
different / incompatible.  Pathways not expected to cater for most high support LD clients 
LD clients have a right to work (part of Social Justice agenda) but who will fund help for these clients?    
How do we know who wants to work? – need to do more mapping with Care Managers, encourage more holistic/person centred support – 
employment support is part of this.  
Young People with LD – now aspire to access mainstream work/training, culture of segregation has changed, more inclusive.  
Need services/appropriate staff to support this in school, and support transitions for those leaving education  
Need to get employers on board - currently fragmented approach for LD needs coordinated, eg  gap between Lothian Employability Forum and 
JUFJ, more disability  awareness raising needed with generic employment support staff eg JCP  
(STUC) – Some employers still using Health and Safety as a barrier to exclude disabled jobseekers - need more ‘can do’ approach. DDA requires 
compliance with ‘reasonable adjustments’  
Need more clarity on who is responsible for resourcing LD employment support –buck being passed between NHS, Local Authority and 
Scottish Executive – where does the statutory duty lie?  Everybody’s responsibility but also nobody’s.  Services delegated to voluntary sector in 
Edinburgh about to fail…as ESF cuts bite.  Joined up working can help but need sustainable and targeted resources for LD jobseeker support. 
Where is the funding to come from? LD risks being ‘Cinderella service’ as other public service priorities compete for reduced budgets.  
For Further Action   
Funding Action Group to be reconvened, and a submission to be prepared for next Jobs Strategy Group (22 August) raising concerns for provision 
re this high support needs jobseeker client group.  
Liz Catterson agreed to chair this first meeting, and Mark Grierson (Health and Social care) proposed initial focus to  explore options for  
collaborative, constructive action between Council and existing voluntary sector providers  of LD employment support  eg to investigate a possible 
joint ESF funding bid. 
Next Meeting 4th October 2007 – The Challenge of Childcare 
(Business Centre City Chambers – lunch to be provided, Working for Families to host) 
Remaining 2007 dates - 6 Dec – Host CCP Jobs Strategy Team 
 



Attendance List Joined Up for Jobs Partnership Forum 2nd August 2007 - Learning Disability and Employment 
43 reps from 26 projects/services 
Sean Bradley  Careers Scotland Team Leader 0131 313 6091 Sean.bradley@careers-scotland.org.uk 
Dughall Laing 
Andy Foreman 
Roger Robertson 
Jackie 
Cunningham 
Tony Bowman 

The Action Group  0131 475 2315 dughalllaing@actiongroup.org.uk 
andyforeman@actiongroup.org.uk 
realjobs@actiongroup.org.uk  

Liz Catterson Scot Executive- Workforce Plus 0141 242 0176 Elizabeth.catterson@scotland.gsi.gov.uk 
Isabelle Ferrier 
Gordon White 
Mark Brown 
Ian Jeffries  

City Dev  H and SC  Supp Employment 
Team  

0131 529 6841 Isabelle.ferrier@edinburgh.gov.uk 

Mandy Lawson 
Laura McIntyre 
 
Brian Robertson  
Vivienne Robinson 

City Dev CEC 
 

Econ Dev Officer 
Public Sector 
Academy 
Get On Project  
Working for 
Families 

0131 529 4817 
0131 529 3237 
 
0131 529  
0131 529 4623 

Mandy.lawson@edinburgh.gov.uk 

Ron Muir 
Yasmin Douglas 

EASS( Apex/Action 
Group partnership) 

 0131 555 4497 eass@apexscotland.org.uk 

Terry Anderson STUC/ETUC  Support@Work 
Dev Officer 

0131 556 7318 tanderson@stuc.org.uk 

Neil Main NISUS Scotland Flexability Project 0131 554 5656 Neil.main@nisusscotland.org.uk 
Marion Findlay Volunteer Centre, 

Edinburgh 
 0131 225 0635 marionfindlay@volunteeredinburgh.org.uk 

John Balloch 
Deirdre Macdonald 
Marjorie White 
Raymond Glen 
Andy Rosenfield 

Enable Scotland  0131 672 1541 
 

John.balloch@enable.org.uk 
Deedoodle@blueyonder.co.uk 
Marj_white@enable.org.uk 

Jim Inglis Scottish Prison 
Service 

Barlinnie 0131 770 2000 James.inglis@sps.gov.uk 

Marian The Engine Shed  0131 662 0040 engineshed@aol.com 



Macdonald 
Mark Grierson 
 
Mark Primrose 

Health and Social 
Care 
 

Commissioning 
Officer ( LD)  

0131 553 3394 
 
0131 652 1986 

Mark.grierson@edinburgh.gov.uk 

Don Stubbings Edin Univ 
Settlement 

 0131 550 6807 donalds@eus.org.uk 

Glenda Watt CEC – Corp 
Services 

A City for All 
Ages 

0131 469 3806 Glenda.watt@edinburgh.gov.uk 

Chris Hewitt  Cyrenians Emp Dev 
Worker 

0131 475 2521 Chris@cyrenians.org.uk 

Allan Nicol 
Emma Salisbury 

Port of Leith 
Housing Assoc 

TOIL project 0131 556 8731 allannicol@polha.co.uk 
emmsalisbury@polha.co.uk 

Matthew 
Crighton 
Stephen 
McMurray 

CCP  Jobs Strategy 
Manager 
Researcher 

0131 270 6030 matthewcrighton@capitalcitypartnership.org 
stephenmcmurray@capitalcitypartnership.org 

 Pauline King Social Care 
Academy 

 07929161716 Pauline.king@placesforpeople.co.uk 

Peter Purves 
David Bain 
Fiona Drape 

Intowork  0131 475 2421 
0131 4752600 

P eter.purves@intowork.org.uk  
David.bain@intowork.org.uk 

Meabh Bradley Working Links  0131 332 5016 Meabh.bradley@workinglinks.co.uk 
Gillian Cousin Midlothian Emp 

Action Network  
Dev Officer  
MEAN 

0131 561 5378 Gillian.cousin@midlothian.gov.uk 

 
 


