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Training for tomorrow
Without doubt, the ability of local employers to develop their workforce will be key to helping Edinburgh emerge successfully from the economic downturn.

Only through investing in a highly-skilled workforce can Edinburgh and its surrounding City Region maintain the competitive edge in the global economy and attract further investment into key sectors such as tourism and life sciences. Training and development must therefore be a top priority for all businesses during the recession. 

Just last year, the Alliance of Sector Skills Councils was launched 

to champion Scotland’s 25 Sector Skills Councils and to work with employers to support skills development. In Edinburgh, the Alliance is supporting a number of excellent initiatives, including the creation of new life science apprenticeships with NHS Lothian, while on a national level, the Alliance is undertaking invaluable work to support employment and enterprise. This work underlines the importance of collaboration across local authority boundaries, something which lies at the heart of a new Regional Economic Framework currently being developed in the Edinburgh City Region. 

The City of Edinburgh Council is also investing in tomorrow's workforce through programmes such as the Future Jobs Fund and Inspiring Scotland. On page 4, we look in detail at the Future Jobs Fund, and in particular, at the new job opportunities in the Council, NHS Lothian and across the voluntary and private sector that the Fund is creating. Edinburgh is home to a number of the two dozen Scotland-wide “venture philanthropy” initiatives which have been launched under the umbrella of Inspiring Scotland. These initiatives aim to reverse Scotland’s position as the developed economy with the third highest percentage of young people not in education, employment or training. You can read more about the work being done to achieve this on page 8. 

I am confident that through our combined efforts we can help build and maintain a highly-skilled workforce in Edinburgh, and at the same time, ensure that this City’s young people can play their part in our working Capital. 

Councillor Tom Buchanan

Convener of Economic Development Committee, and Chair of Capital City Partnership

Produced for City of Edinburgh Council

By Editions

Bonnington Mill, 72 Newhaven Road, Edinburgh EH6 5QG

Tel 0131 476 2502 or email caspian@editions.co.uk
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Who is in the Joined Up For Jobs Network?

This magazine reaches several thousand local frontline employment support and training workers, policy makers and employers. 

It links the organisations listed in the Joined Up For Jobs (JUFJ) Service Directory and those who attend the JUFJ Partnership Forum, which meets every two months. It is also posted, along with other network news, on our online Noticeboard: http://forum.joinedupforjobs.org.uk
What is Working Capital?

Working Capital is the quarterly bulletin of Joined Up For Jobs, Edinburgh’s Jobs Strategy Partnership established since 2002. The strategy promotes collaboration between the public, voluntary and private sectors to help individuals most marginalised from the jobs market and those in low-paid and insecure work, to access employment and training.

Jobseekers Allowance claimants hit 10,000
The number of Jobseekers Allowance claimants in Edinburgh City topped the 10,000 barrier in July 2009 for the first time since January 1999. This brings the rate to 3.2%, 0.1% up on the previous month. On the positive side however, the claimant rate remains 0.9% below the Scottish rate for the fourth month running.
Joined Up For Jobs Forum summer meeting
The Joined Up For Jobs Forum met on 20 August in the Business Centre of the City Chambers. 

The meeting was chaired by Roger Horam of Edinburgh Chamber of Commerce and representatives from Jobcentre Plus, Scottish Business in the Community, and Skillnet, which works with ethnic minority jobseekers, gave presentations. 

The organisations gave updates on current programmes available to help jobseekers facing disadvantage to secure employment in the current economic climate.

Edinburgh Napier University Employment Research Institute, the City of Edinburgh Council, and Edinburgh Chamber of Commerce then presented on issues around employment of older people followed by discussion on this theme.

Working Capital Live – have your say…
Look out for the new Working Capital ezine this month in your email inbox. If you don't receive it, please make sure you check you have signed up for an electronic copy.

As well as linking you to the magazine, which you can download or forward to interested colleagues, the ezine also offers new interactive links to share your views and join discussion strings via the Joined Up For Jobs Noticeboard.

Editorial Group

This magazine is edited and published

for the Economic Development Unit,

City of Edinburgh Council, and is supported by the following editorial group, representing the key partners

in Edinburgh’s Job Strategy.

Mandy Lawson – Editor

City of Edinburgh Council

www.edinburgh.gov.uk

Jenny Ewing

Capital City Partnership

www.capitalcitypartnership.org

Alastair Paul

Skills Development Scotland

www.skillsdevelopmentscotland.co.uk

Roger Horam

Edinburgh Chamber of Commerce

www.edinburghchamber.co.uk

John Scott

Jobcentre Plus

www.jobcentreplus.gov.uk

Local Intermediary Organisations Rep Peter Purves, Intowork

Kate Burton

NHS Lothian

Bruce Penman

Lothian Colleges Group 

Get in touch

To amend or add to mail lists:

visit Join our Network on www.joinedupforjobs.org.uk

To contribute or respond to 

Working Capital magazine content:

tel 0131 529 4817 workingcapital@edinburgh.gov.uk

For enquiries about the website content and online Directory listings:

tel 0131 270 6030

info@joinedupforjobs.org.uk
Back issues will be made available as pdf documents, downloadable from the joined up for jobs website at www.joinedupforjobs.org.uk

Cover story, see page 5

Responding to a changing local economy >
www.joinedupforjobs.org.uk
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04 News

Health support for those losing jobs
A new leaflet offers assistance on how to stay healthy and stress-free to those facing unemployment in these uncertain economic times. 

NHS Lothian and Edinburgh’s Joined Up For Jobs partnership has produced a leaflet, called Coping with the stress of job loss, for patients and clients affected by job loss during the current economic crisis. The pamphlet provides advice on wellbeing, as well as guidance and support for those facing debt and unemployment. 

The leaflet was researched with people who have experienced job loss and a literacy group to ensure it is accessible and relevant. It will be included in local PACE redundancy packs produced by Skills Development Scotland and also distributed to Jobcentre Plus, GP surgeries and voluntary organisations.

MORE Copies are available from NHS Lothian Health Promotion Library and Resource Centre on 0131 536 9451/2/3 or email library@nhslothian.scot.nhs.uk
New opportunities for young workers in the Capital
The City of Edinburgh Council is adopting a joined up approach to coordinating new job opportunities for 18-24-year-olds through the UK Government’s new Future Jobs Fund initiative. 

In the first phase of this programme, 21 Scottish public and third sector organisations have secured funding to support job opportunities. 

The City of Edinburgh Council is coordinating around 80 six-month job placements to be created in the Council, NHS Lothian, and voluntary sector as well as further opportunities created through the Edinburgh Chamber of Commerce network. 

The Council will also work closely with the Scottish Council of Voluntary Organisations to help match suitable young people to additional placements across the city.

MORE Further information is available at http://research.dwp.gov.uk/

campaigns/futurejobsfund/ or email brian.martin@edinburgh.gov.uk, 

tel 0131 529 3130

Capital crew set sail

A group of young people have taken a break from looking for work to participate in a once in a lifetime voyage around the world. 

Edinburgh has sponsored an entry in the Clipper Round the World yacht race providing the opportunity of a lifetime for local jobseekers. 

Volunteers from all walks of life will crew the Edinburgh Inspiring Capital yacht, including seven unemployed youngsters from the city, recruited from a pool of over 40 applicants drawn from local Access to Employment programmes.

The successful seven were chosen based on their teamwork, reaction to sleep deprivation, leadership, stamina and physical fitness, after a series of challenges at the Council's Benmore outdoor education centre. 

The race kicked off on 13 September and each of the 18-24-year-olds will crew one leg of the 35,000 mile, 10-month race.

Encouraging entrepreneurship
A pilot scheme has been launched to raise awareness of the opportunities available to teenagers wanting to start their own business.

The City of Edinburgh Council and Edinburgh Chamber of Commerce are behind the project to encourage young people to consider self-employment as a lifestyle choice.

Many are entrepreneurial by nature, but may not have had access to the opportunities to pursue self-employment and the support available if they make that choice.

Key to the success of the project are the skills, expertise and wide networks developed by Young Enterprise Guide, Rebecca Pilch, who will work in communities to establish links and inform those that can influence and develop enthusiasm towards self-employment among 16–19-year-olds.

The pilot programme will partner with a number of agencies across the City of Edinburgh to deliver a 

pre self-employment option offering young people a chance to develop ideas and progress them into a viable business.

MORE Further details can be obtained 

from Rebecca, on 0131 221 3190 or 

email rebecca.pilch@edinburghchamber.co.uk
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Get On mobile information service in action
In the four months since April 2009, the Get On mobile unit has been extending the reach of the Joined Up For Jobs (JUFJ) network into local communities. 

It has visited 36 venues in the city and has attended 14 community-led events in areas such as Pilton, Moredun, Craigentinny, Oxgangs and Wester Hailes. 

A couple of the community-led events included a fun day in Muirhouse, coordinated by Community Renewal, where 15 local support agencies turned out, as well as a day at the Edinburgh Mosque. 

So far: 

• 50 staff from 26 Joined Up For Jobs organisations and services have staffed the unit on a rota basis.

• 81 organisations have promotional material on display, these range from local employment intermediaries, to housing associations, advice services and health projects. 

• The timetable for the Get On unit has received over 500 hits since early June, which can be found under “Events” on the Joined Up For Jobs online Noticeboard: www.joinedupforjobs.org.uk/forum

• 1,500 people have made enquiries to the mobile unit in person. 

• There have been 20 enquiries via the 0800 917 4244 phoneline.

• Enquiries span employment, training, volunteering, benefits issues and health.

• 200 jobseekers have been registered on the Caselink database. 

• The Volunteer Centre has registered around 20 new volunteers.

The advice shop is looking at ways to assist and the Housing Advice and Information service, Edinburgh Housing Advice Partnership (EHAP) and Cyrenians are coming on board. NHS Lothian will also be promoting the Get On phoneline as an access route to JUFJ services.

Staff feedback has been entirely positive with a lot of learning, new contacts and collaboration emerging from working on the unit with other agencies. However, more staff from all sectors in the Joined Up For Jobs network and beyond are needed to support Get On outreach work for the rest of the year. 

Get On is there to promote organisations and services both to the potential recipients and to other services and organisations that may refer and be referred to.

MORE If you would like to be part of this initiative, please telephone Brian Robertson on 0131 529 3233 or email geton@edinburgh.gov.uk
Targeting resources to meet local needs >
www.joinedupforjobs.org.uk
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06 Strategy
Strengthening the regional economy
A Regional Economic Framework is being developed by the economic development teams of nine local authorities in East Central Scotland. The aim is to strengthen cross-region work on a number of common themes, with a view to improving the economic performance of the Edinburgh City Region.
A Regional Economic Framework 

is being developed by the City of Edinburgh, Clackmannanshire, East Lothian, Falkirk, Fife, Midlothian, Scottish Borders, Stirling and West Lothian Councils. It is designed to complement national and local economic development strategies, and outlines collaborative measures to achieve this.

There is also recognition of the need to build inclusive linkages with City Regions in the rest of the UK and mainland Europe. 

The Framework will operate under 

five principles: 

• Competition is international – we need effective collaboration to compete with other City Regions. 

• A driver for growth – we need to sustain the Edinburgh City Region (currently outperforming the Scottish economy with 30% of the country’s population and 35% of GVA) as an engine of growth for the Scottish economy.

• Success should benefit all – we recognise the mutual benefit for the whole City Region of investment, increased competitiveness and economic participation and that underperformance in one area is a shared problem for the region.

• Wealth and fairness – all communities in the City Region should share in current and future economic growth.

• Sustainable development – our City Region should set an example, in developing sustainable communities and ways of decoupling the link between economic growth and increased carbon emissions.

There is a need to support businesses and individuals through the current recession and provide a foundation for future growth to ensure that the region can gain maximum benefit from longer-term opportunities. Issues such as globalisation, climate change, demographics and differences in regional prosperity and performance should be considered.

Recognising and building on the competitive advantage of our City Region is essential. Edinburgh enjoys international brand recognition and is the centre of Government. The region has six universities and research institutes with world-leading reputations, a highly-skilled workforce and offers a wide choice of resources and quality of life to the resident, visitor and investor.

The vision is for the Edinburgh city region be to recognised by 2020 as a world-class European City Region leading the way for sustainable economic growth, in terms of economic diversity, connectivity, investment, productivity development and economic resilience.

The Framework will build on established working groups and relationships to drive forward shared initiatives. 

Initial workplan priorities include: 

• developing a regional economic intelligence network to improve information sharing in key areas such as the labour market and key sectors

• closer collaboration over physical planning and transport infrastructure, (with SESPLAN, SESTRAN, Scottish Enterprise) and ensuring national government is aware of regional economic needs 

• developing more joined up approaches to supporting enterprise, employability and skills development.

MORE Further information on the Regional Economic Framework is available at www.scotland.gov.uk
Looking towards the East
Scottish Enterprise has recently published its East Region Economic Review.
Scottish Enterprise recently published economic reviews of its five Scottish regions.

These independent reviews were conducted just as the 2008 recession began to bite.

The East Region study covers the nine local authority areas which currently support Edinburgh City’s Regional Economic Framework.

Key findings 

A review of the region’s economic performance over the past decade shows that business and jobs growth and Gross Value Added (GVA) in Edinburgh City Region has consistently outpaced Scotland and the UK.

This has been helped by a range of factors, such as a highly-skilled workforce, relatively higher incomes (with disparities in some areas such as Clacks, West Lothian, Falkirk), retention of two-thirds of local graduates and steady population growth, projected to continue,with higher numbers of younger people relative to the rest of Scotland. 

The region has strengths in key sectors such as financial services, life sciences, tourism, chemicals and textiles. There is also a high level of commuting within the City Region, with the city benefiting from labour from the surrounding areas. 

Unemployment has been similar to the rest of Scotland and UK at 5% in 2007, with economic inactivity 1% lower than Scotland at 19% and numbers on workless benefits 2% lower than Scotland at 14% – in line with UK levels. 

With regard to environmental issues, CO2 emissions, at 10.4 tonnes per head, are close to 25% higher than Scottish levels largely due to the presence of the oil refinery at Grangemouth, though waste recycling has increased six-fold since 2002. 

The future 

Four scenarios were projected for economic recovery:

• Fast recovery and freeing up of capital in 2009, as a result of successful international policy interventions. (This has not happened). 

• A “deep V” recession which will see global markets and consumer spending fall further before recovery. 

• A “deflation” scenario which slows recovery in banking, and increases unemployment sharply, with decline stretching beyond 2010. 

• The “Oxford forecast” (considered to most likely) where recession bottoms out in mid 2009, and confidence and growth returns by early 2010.

MORE Scottish Enterprise’s East Region Economic Review is available from www.scottish-enterprise.com/economicresearch
Supporting local collaboration >
www.joinedupforjobs.org.uk
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08 Employee experiences
“We’ll change the social landscape”
Edinburgh voluntary organisations take the lead with a new breed of “venture philanthropy” initiatives to help vulnerable young people.
Edinburgh is heavily involved in an exciting new charities partnership which aims to make a big and lasting difference to the lives of some of Scotland’s most vulnerable young people. 

The city’s Council and a number of capital-based voluntary organisations are collaborating in a number of the two dozen Scotland-wide “venture philanthropy” initiatives launched so far under the umbrella of Inspiring Scotland (IS). 

Its ambition is to reverse Scotland’s reputation as the developed economy with the third highest percentage of young people who are not in education, employment or training. 

What’s novel about the “venture philanthropy” approach is that it applies venture capital principles – long-term investment, tailored development support and robust results measurement – to charitably-funded voluntary programmes. It is bringing private and corporate givers together to invest significant sums in “areas of greatest need” over a 7-10 year period. 

Launched at the beginning of 2008, Inspiring Scotland’s first challenge is helping young people who struggle to make a successful transition into adulthood, and end up neither working nor learning. The first of several planned IS funds – the 14:19 Fund – has already invested £3.4m cash in its first six months, and has earmarked another £3.5m in the next half year. 

Cash investments, augmented by further leveraged support, are now supporting 25 schemes across Scotland and have engaged more than 300 

young people in venture services. The Edinburgh-based programmes currently receiving IS funding (see also case studies, right) are: 

• Children 1st: extending family and parenting support to youngsters aged up to 19 years.

• Enable: works with 14-19-year-olds who have a learning disability, preparing and supporting them into the world of work.

• Impact Arts Projects: helping improve young lives in marginal communities.

• Move On: addressing the causes of homelessness and offering a volunteering and mentoring programme. 

• RUTS: extending the Rural & Urban Training Scheme in which motorcycle mechanics help improve life and career opportunities. 

• Tomorrow’s People: providing a new base in Edinburgh to help disengaged youngsters to find and keep a job.

• Venture Trust: targets young carers and care leavers, providing a phased personal and social development programme and includes an expedition challenge at Applecross.

• Youthbuild: extending to Edinburgh, a scheme to help young people enter the construction industry. 

The IS initiative has grown out of the Lloyds TSB Foundation for Scotland.

Their chief executive for almost a decade, Andrew Muirhead, drew on examples of venture philanthropy from the UK, America and Australia, and decided to “stitch things together differently” to encourage more innovative funding and partnering between private and public sectors. 

“We were excited to create this opportunity in Scotland and we uncovered a huge appetite from government, private individuals, charitable sources and business.”

He identifies two respects in which IS breaks the conventional funding mould. First, it looks for partners prepared to collaborate and share ideas. “A lot of charities compete to protect their own patches out there. We’re interested in charities that see themselves as part of something bigger and want to grow and learn from each other.” 

Second, it seeks to work with voluntary organisations ready to engage with the range of professional support IS can offer. This includes free and restricted fee services from lawyers, accountants, and specialists in IT and planning. 

“We want to change the social landscape,” explains Andrew. “Our model is simple. We raise philanthropic funding and invest it in a selected portfolio of charitable ventures. Rigorous performance monitoring ensures we achieve maximum return, just like any commercial investment fund. And we’re lucky in the high calibre of our volunteers. We have a fantastic team of performance advisers who are doing a super job in running projects to budget.”

MORE Visit the 

Inspiring Scotland website at www.inspiringscotland.org.uk
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How Inspiring Scotland is making a difference
Rural & Urban Training Scheme (RUTS)
The Rural & Urban Training Scheme (RUTS) uses motorcycle mechanics to improve the life and career opportunities of young people at risk. 

Operating in Edinburgh City, East Lothian and Midlothian, in the past year RUTS has worked with more than 250 young people. Its core activity – workshop-based programmes – achieved a 100% pass rate and a significant number of young people achieved SQA accredited units.

RUTS was established in 1981 by a group of enthusiastic motorcycling youth workers to provide activity-based groupwork projects. There is no lower age limit imposed by law on drivers so programmes can be accessed by a wide age range of young people, from primary school age to early twenties.

14:19 Fund investment is developing 

the service in Edinburgh and it is to expand its services into Dundee and Clackmannanshire within three years. The amount of money invested to end June 2009 is £137,547. A new manager has been recruited, a mobile unit purchased and two pilot workshops programmes have been completed, as well as board training on OSCR and directors’ duties.

MORE Contact Caroline Ferguson on tel 0131 663 5736
Move On
Move On works with people in Glasgow and Edinburgh who have experienced homelessness or are at risk of becoming homeless and has an emphasis on prevention. 14:19 Fund investment is being used to expand and develop its volunteering and mentoring programme.

Following the release of an initial £113,570, Move On restructured and recruited new members to its board and recruited additional development staff and management. 

Commenting on the funding from Inspiring Scotland, Biddy Donald of Move On, says: “A lot of funders give you money, but Inspiring Scotland has been there to help and guide us every step of the way. We’re looking forward to being mentored by Inspiring Scotland, as they’ll help us extend our board of directors and put evaluation systems in place.”

Last year Move On volunteers delivered 340 workshops across the central belt of Scotland to over 2,200 young people and Biddy believes the funding will increase its reach further.

MORE Contact Biddy Donald on tel 0131 558 3740
Action for Children Youthbuild
Youthbuild helps unemployed young people aged 16 to 24 turn their lives around by helping them find work in the construction industry.

Its services are aimed at young homeless people and those who need foster care or residential care in Central Scotland. An initial 14:19 fund investment of £46,488 allowed the expansion of its Pathways programme into five new local authority areas.

Lynn Reynolds, Practice Team Leader of Action for Children Scotland, comments: “Without the Inspiring Scotland money, we would not be able to operate the way we are. It’s been a great development and has allowed us to be sustainable for the next few years.”

MORE Contact Lynn Reynolds on 

tel 0141 550 3374

Closing the opportunity gap for young people >
www.joinedupforjobs.org.uk
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10 Employer perspectives
The collective voice
Since it was established in 2008, backed by the Scottish 

Government, the Alliance of Sector Skills Councils in Scotland 

has successfully championed the country’s 25 Sector Skills Councils – fulfilling its role as their collective voice in Scotland.

When recession hits, employers will often pull in their horns and look to weather the economic storm. Many cut marketing and communication costs, reduce their expenses, cancel training budgets and even put a freeze on employing new talent – all in a bid to avoid redundancies and keep trading.

However, Jacqui Hepburn says that while it’s understandable that businesses do all they can to survive the global recession, companies ignore training and development at their peril. “In March 2009 the Alliance in Scotland produced a report on the impact the downturn has had on skills and businesses,” Jacqui explains. “It highlighted that while many sectors are suffering, such as construction and financial services, some, such as tourism and the gaming industry are doing quite well.”

Jacqui says the report helped to highlight that even in a recession, it is important that employers continue to invest in their workforce and continue to take on new people. “It’s vital that all industries are ready for the upturn when it appears. If industry fails to invest, we are going to be in the position where we will have a number of skills gaps and therefore a shortage of people when the recession ends.”

Indeed, Jacqui contends that during such a severe economic downturn many employers are looking to see how Sector Skills Councils, the skills and learning system and government can support them. “The training and support system is currently very difficult to navigate in Scotland,” she says. “If you’re an employer, all you want to know is how can the system, including funding, enable you to help qualify and train your staff. However, on an individual sector level, it’s quite difficult for an employer to know what training is available – unless you know where to look.”

Jacqui adds that employers are telling the Alliance in Scotland that what they need is clarity and a supportive provision that they can access. “Some of the provision available at present is good, but it’s being able to access it that is the issue,” she says. And that’s where the Alliance in Scotland steps in.

A significant opportunity for employers and employees alike, according to Jacqui, is the Modern Apprenticeship schemes, which are designed by the various Sector Skills Councils. “Designed by employers, for employers, the apprenticeships are not traditional training programmes. They’re fully delivered in the workplace with every individual on a Modern Apprenticeship in Scotland employed by their employer. It allows them to be a competent person within their sector by receiving training but getting paid while doing it.”

At present, there are currently more than 70 Modern Apprenticeship frameworks in place, covering everything from retail, life science, engineering, construction, hospitality and tourism, to waste management, IT and energy. “Each Modern Apprenticeship provides recipients with a qualification – whether at levels two, three or four, with core and technical skills that make them highly competent within their sector.”

Earlier this year, the Scottish Government announced the funding of the first set of Modern Apprenticeships in life sciences – 100 in total. And renewables, a growth area in Scotland with its abundant wave and wind resources, is also an area that will benefit. “Renewables is an interesting sector as it allows those from more traditional backgrounds to add on skills to allow them to work in the industry. Our challenge will be to help employers give them access to these skills.”

Jacqui Hepburn says that as the representative body of the 25 Sector Skills Councils, the Alliance in Scotland has a key role in articulating employers’ skills needs. “We work strategically on behalf of the Sector Skills Councils by coordinating and providing a political influencing role,” says Jacqui. “Our role is about influencing the system so our Alliance aligns with the needs of employers in Scotland. We have good universities and colleges already, but we also have some sectors which firmly believe the system in Scotland could offer more.”

This educational and influencing role is part of the coordination effort Alliance Scotland provides for the Sector Skills Councils. As part of their remit, the Alliance also helps the councils to:

• source vital labour market intelligence

• design and develop qualifications including apprenticeships

• engage with employers of all sizes

• work together in partnership to develop the training employers need.

“As Scotland’s skills and learning policy is devolved through the Scottish Parliament, it is an absolute necessity that each of our Sector Skills Councils fully influence skills and learning policy. Only then will we ensure we are developing our activity to meet the needs of employers and the educational skills systems in Scotland.”

For a list of the 25 Sector Skills Councils, see page 15 or visit the Alliance website.

MORE Visit the Alliance in Scotland website at www.sscalliance.org

Case study

Renewable sector

Overview

The renewable energy sector in Scotland has the potential to be a global leader. Scotland has the potential for 70% of the UK’s tidal power, 25% of Europe’s wind power and a strong history of hydro electricity generation. Add to that a large offshore oil and gas workforce with transferable skills, the world’s only grid connected wave and tidal research facility and a supportive government and the future looks bright. 

However, there are a number of major challenges to be overcome. Significant investment is needed to ensure viability, grid connections require development, training provision is weak and planning issues create uncertainty over future projects. 

Jobs & skills

Around two-thirds 

of renewable companies employ less than 25 people with only 12% providing jobs for over 100. Occupations defined as “skilled trades” and “professionals” enjoy the highest average of employees per business while overall labour turnover is low. 

Most companies have a training plan with some 66% setting aside a budget for training purposes. There is an issue with filling some job vacancies due to a lack of applicants with the required skills – leading to increased workloads for employees. 

The future

Energy & Utility Skills, the Sector Skills Council, has produced a report outlining the ways in which the industry can move forward:

1. The sector’s attractiveness should be improved through engagement with schools and careers advisors. Recent initiatives in this area have proved to be successful. 

2. A number of key technologies requiring immediate support have been identified as has the need to address the general lack of engineers. 

3. A workforce planning tool has been developed to help businesses share information and provide the intelligence to create an effective skills marketplace.

Working in partnership with employers >
www.joinedupforjobs.org.uk
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12 Charting progress
City Region employment focus
City Region overview
Labour Market trends
Edinburgh City Region labour market (June 2008)

Local 
Claimant 
Job

authority
count (%)
vacancies

Clackmannanshire
2.6%
200

East Lothian
1.1%
352

City of Edinburgh 
1.7%
4,908

Falkirk
2.2%
1353

Fife
2.8%
2,234

Midlothian 
1.5%
552

Scottish Borders
1.4%
384

Stirling
1.6%
840

West Lothian 
2.1%
1,773

Total 
19,985
12,596

Source: DWP
Edinburgh City Region labour market (June 2009)

Local 
Claimant 
Job

authority
count (%)
vacancies

Clackmannanshire
5.1%
108

East Lothian
2.9%
228

City of Edinburgh 
3.1%
2,524

Falkirk
4.4%
465

Fife
4.6%
1,573▼

Midlothian 
3.3%
280

Scottish Borders
2.8%
442

Stirling
3.2%
414

West Lothian 
4.3%
846

Total 
37,135
6,880

Source: DWP
School leaver destinations
School leaver trends to October 2008


% school leavers 






07/08 still seeking 
Approx no 



work or training 
of leavers 



6 months after 
out of work
3 year 



leaving (October 08)
and training
trend


Clackmannanshire
10.5
66▼


East Lothian
13.2
149


City of Edinburgh
15.5
574▲


Falkirk
11.8
203


Fife
10.6
437▼


Midlothian 
17.2
189▲


Scottish Borders
11.0
153▲


Stirling
12.9
137▲


West Lothian 
16.2
333▼


Total 

2241

Source: Scottish Government destination of Leavers from Scottish Schools 2007/08
16-19 year old Jobseekers Allowance claimant count trends Aug 2008/09



Aug 08
Aug 09 
% rise


Clackmannanshire
125
190
+52%


East Lothian
130
250
+92%


City of Edinburgh
645
1030
+59%


Falkirk
320
570
+78%


Fife
975
1385
+42%


Midlothian 
145
280
+93%


Scottish Borders
150
250
+66%


Stirling
135
225
+66%


West Lothian 
445
655
+47%


Total 
3070
4835
+57%

MORE For further information, visit www.scotland.gov.uk/stats/bulletins/0000738
Sharing local labour market information >
www.joinedupforjobs.org.uk
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14 Talking point
Making a difference
Brian Lister OBE, Principal and Chief Executive of Stevenson College in Edinburgh, examines how the College is responding to the challenges the economic downturn brings.
As a parent and former teacher, I am acutely aware of the difficulties that many of our youngsters will experience over the next few weeks as they seek employment or make decisions about returning to education. 

The lack of job opportunities for school leavers will become very clear over the next few weeks as many of the companies and organisations, such as financial services which previously recruited heavily in this area, will have a period of low recruitment. This will benefit employees in employment but cause real difficulty for both parents and education providers who are committed to securing a future for the most disadvantaged of our young people. How is Stevenson College reacting to this situation?

Firstly, the college considers that young people are the priority to access additional funds that became available through Scottish Government intervention in early June. The colleges in Edinburgh are collectively working with the City of Edinburgh Council, Capital City Partnership, Jobcentre Plus and Skills Development Scotland to ensure youngsters are given the best possible support and advice on training and skills development. 

For many youngsters, it will not be until the autumn that they fully appreciate the difficulty in accessing jobs. Parents will undoubtedly become concerned and will be looking for both advice and help. The agencies are presently working closely to ensure that we collectively provide the right opportunity and the right environment for youngsters to learn and develop future skills. 

We are currently working with key employers to provide job placements which, linked to appropriate training and skills development, will provide the right blend to provide the youngster with the right skills set to access a job when the economic environment improves. 

Funding will be a very important issue and youngsters under the age of 18, given the right circumstances, have access to Educational Maintenance Allowances (EMAs) which will provide much-needed financial support. Unfortunately, for those over the age of 18, the bursary system which provides some financial support is under huge pressure already as a result of the massive demand for college places. The only way forward is for the agencies to work collectively to pool resources and seek pro-active employers to provide the best possible working environment for the students.  

The work of the Edinburgh Resilience Campaign has been exemplary during these times of real difficulty and recent meetings with both the Royal Bank of Scotland and Lloyds TSB Scotland have proved very positive in terms of providing job placements. 

Everyone recognises that we face real difficulties over the next few months but we are equally convinced that in the face of adversity both innovation and opportunity arise. I am more than hopeful that we can collectively make a real difference to the young people of Edinburgh.

MORE The colleges recently hosted an Open Day at Stevenson College for 16-24-year-olds where key partners promoted a range of current opportunities in employment, training, learning and volunteering. Exhibitors included Jobcentre Plus, Skills Development Scotland, Princes Trust and Lothian & Borders Fire Service. Other events of a similar nature will be hosted by Edinburgh’s Telford College and Jewel & Esk College in the autumn. Visit www.stevenson.ac.uk 
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Dates for your diary
Promotion of the Employer Offer to Employers

7 October

Caledonian Hotel, Edinburgh 

This event will highlight the range of free services available to employers in Edinburgh from the Joined Up For Jobs Network. For more information, contact Rhona McLinden at Capital City Partnership, tel 0131 270 6030 or email rhonamclinden@capitalcitypartnership.org

Joined Up For Jobs conference

27 October

Royal Surgeons Hall, Edinburgh

This event will showcase key projects and initiatives. Fiona Hyslop, Cabinet Secretary for Education and Lifelong Learning, will give the keynote address.

The event will also see the launch of a Customer Charter and the first round of awards will be made to provider organisations on the day. For more information, visit www.joinedupforjobs.co.uk

Realise Mentoring

Realise Mentoring is a new programme funded by the Scottish Government as part of its Enterprising Third Sector Action Plan. The programme is delivered in partnership with the Scottish Chambers of Commerce, SCVO, Edinburgh Business Development and Forth Sector Development. Further information is available at www.realisementoring.org.uk or 

tel 0131 221 3197, email info@realisementoring.org.uk
Useful publications 

and web links

Invest Edinburgh Magazine 

The first new look edition of Invest Edinburgh (formerly Capital Review) is now available at www.investedinburgh.com 

This quarterly magazine for investors and the business community, published by City of Edinburgh Council, will continue to showcase the Capital's assets and business opportunities through news, features and interviews and aims to extend its reach to potential investors around the globe, via the “Invest” section of the Inspiring Capital brand website. Visit www.edinburgh-inspiringcapital.com. 

If you have a news story to contribute, or would like to receive the magazine, please contact editor@investedinburgh.com  

Sector Skills Councils
Asset Skills

www.assetskills.org

Cogent

www.cogent-ssc.com

Construction Skills

www.cskills.org

Creative & Cultural Skills

www.ccskills.org.uk

e-skills UK

www.e-skills.com

Energy & Utility Skills

www.euskills.co.uk

Financial Services Skills Council

www.fssc.org.uk

GoSkills

www.goskills.org

Government Skills

www.government-skills.gov.uk

Institute of Motor Industry

www.motor.org.uk

Improve Ltd 

www.improveltd.co.uk

Lantra 

www.lantra.co.uk

Lifelong Learning UK

www.lluk.org

People 1st

www.people1st.co.uk

Proskills Logo

www.proskills.co.uk

Semta

www.semta.org.uk

Skillfast-UK 

www.skillfast-uk.org

Skills Active

www.skillsactive.com

Skills for Care & Development

www.skillsforcareanddevelopment.org.uk

Skillset

www.skillset.org

Skills for Health

www.skillsforhealth.org.uk

Skills for Justice

www.skillsforjustice.com

Skills for Logistics

www.skillsforlogistics.org

Skillsmart Retail

www.skillsmartretail.com

SummitSkills

www.summitskills.org.uk

Latest news on network activities can be found on our live Noticeboard at http://forum.joinedupforjobs.org.uk
We value your feedback. Please complete our short readers’ survey, which can be found at the Information/Feedback Wanted section on http://forum.joinedupforjobs.org.uk
Joined up – client centred – demand-led >
www.joinedupforjobs.org.uk
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You can get this document on tape, in Braille, large print and various computer formats if you ask us. Please contact Interpretation and Translation Service (ITS) on 0131 242 8181 and quote reference number 09238/3.

ITS can also give information on community language translations. You can get more copies of this document by calling 0131 529 4817.

www.joinedupforjobs.org.uk

