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A focus on the next generation

Although 2010 is showing signs of being a more robust year economically speaking than 2009, a recent survey carried out by The Prince’s Trust shows there is still much work to do.

Among a range of findings, the survey, which was based on interviews with 2,088 16- to 25-year-olds, reveals that 15% felt their life lacked direction. With this figure increasing to 42% for those out of work, it is clear that making job opportunities available for our young people must remain a top priority. You can read more about the survey’s findings on page 13.

Despite the recession, it’s important to recognise there have been many recent successes and this issue of Working Capital focuses on a number of initiatives which are going from strength to strength. 

On page 7 we highlight the role that the Future Jobs Fund plays in supporting young people in Edinburgh and in particular, those facing long-term unemployment. We also look at the new 16+ Learning Choices initiative which seeks to help young people over the age of 16 

remain in learning. This exciting project will require a much more joined-up approach to the support we offer our young people after they leave school. If we are to make the most of opportunities available, we will need close collaboration between schools, careers services, further education and community-based organisations for learning.

In this issue of Working Capital, we also highlight the success of the North Edinburgh Childcare Academy (see page 10). Through providing high-quality training opportunities for people wishing to work in childcare, the Academy not only allows trainees to become economically active, but plays a vital role in helping meet the city’s childcare needs and helping parents remain in the workforce.

On page 12, we examine the Scottish Index of Multiple Deprivation 2009 figures. These interesting statistics reveal some good news for the Capital, showing that the city maintains a significant level of prosperity. However, there is no reason to be complacent and much work remains to be done to close the opportunity gap for the 48,000 Edinburgh residents who live in areas of relative deprivation. 

Finally, there are further positive messages coming through from the school leaver destination statistics on page 13. The figures reveal that our local schools are supporting more young people to stay on in education beyond the age of 16 and are therefore helping them open the door to a more prosperous future.

“There is still much work to do ”

Councillor Tom Buchanan

Convener of Economic Development Committee, and Chair of Capital City Partnership.
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Highlight your business

Edinburgh has a population of over 450,000 and, if you are a business in the city, we can help you reach these individuals. We have opportunities for you to increase your brand awareness or highlight new products. We can also organise competitions and giveaways through our wide-reaching publications and projects. 

MORE For further information, visit www.edinburgh.gov.uk/ internet/Business/Sponsorship/

CEC_other_ opportunities 

What is Working Capital?

Working Capital is the quarterly bulletin of Joined Up For Jobs, Edinburgh’s Jobs Strategy Partnership established since 2002. The strategy promotes collaboration between the public, voluntary and private sectors to help individuals most marginalised from the jobs market and those in low-paid and insecure work, to access employment and training. 

Joined Up For Jobs Forum focus on youth trends

The Joined Up For Jobs Forum met in February and was chaired by Dughall Laing of the Action Group. 

Alastair Paul, from Skills Development Scotland, outlined the latest trends in the destinations of school leavers from local authority schools during 2008-2009 (see page 13 for further information). Jim O’Rourke, from the Scottish Government, spoke about the role that Holyrood plays in supporting third sector organisations and Colin Lindsay, from Edinburgh’s Napier University, presented the results of recent research into the availability of skills in the workplace and the attitudes of employees regarding training.

MORE More information is available at  www.joinedupforjobs.org.uk/partnership-forum.html 

Quick information gathering

A speed-dating event was recently held at the City Chambers as a chance for organisations within the Joined Up For Jobs network to find out more about each other. 

The event, which was aimed mainly at employer-facing staff, was a quick-paced afternoon with each “date” having only four minutes to talk to their opposite “date” and swap information. 

Feedback from the event revealed that 89% of respondents would now work with at least three of the organisations present. In particular, they reported that they would share information, make referrals and embrace collaborative working. 

MORE Similar events are planned for the future. Visit www.joinedupforjobs.co.uk for more information. 

Editorial Group
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Get in touch

To amend or add to mail lists: visit Join our Network on www.joinedupforjobs.org.uk

To contribute or respond to Working Capital magazine content:

tel 0131 529 4256    07825 274 174

We strive to reflect the diverse views of a voluntary partnership and while every effort is made to ensure that all information is accurate, no legal responsibility is taken by City of Edinburgh Council for any errors, omissions or misleading information.

Back issues WILL BE MADE available as pdf DOCUMENTS, downloadABLE from the joined up for jobs website at www.joinedupforjobs.org.uk
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getOn and GAP join forces

The City of Edinburgh Council’s getOn initiative and GAP (originally set up by Careers Scotland to tackle local priorities) are to join forces to create a comprehensive signposting and guidance service to the public across the city.

The new service will see the existing fixed GAP points complemented by the flexibility 

of the mobile getOn unit.

Edinburgh’s GAP Partnership brings together all organisations providing Guidance Access Points (GAPs) in Edinburgh. These Guidance Access Points are a network of staffed points across the city, providing information and support to encourage all members of the community to engage in education and training, volunteering and employment.

The getOn mobile information unit is an information and referral unit that promotes local and citywide services. The unit is out on the streets of Edinburgh and will help anyone who would like to improve different aspects of their lives.

A joint website will be launched in May and both GAP and getOn staff will be invited to sign up to join as members.

The website will provide a resource for all staff seeking to guide people towards appropriate services. It will also host the getOn calendar and staff will be able to log in and book themselves onto specific times and dates to promote their organisation and work shifts on the unit. In addition, an online training module will be completed by June for upload onto the website.

MORE Visit www.edinburghgap.org.uk for more information. 

The Edinburgh Partnership tackles city unemployment

The Edinburgh Partnership’s European Programme is successfully tackling the worst effects of the economic recession in the most disadvantaged areas of the city. 

Partners are working together with 3,360 unemployed people and, in these difficult times, have already helped 560 find work. 

More than a third of the participants are young and not in education, employment or training activities. However, Brighter Futures, Fire Skills for Success and the award-winning JET Programme, are just some of the projects using creative methods to help young people get the right skills to find work or training.

The Volunteer Centre has opened four new centres in Greater Pilton, Wester Hailes, Craigmillar and Gilmerton, successfully attracting 330 unemployed participants into the world of volunteering.

The organisation, Community Renewal, has also just joined the Programme. Community Renewal aims to provide a community-based, holistic approach to break down the barriers to employability for families in Muirhouse and Craigmillar.

Staff will work with the NHS to provide families with health and wellbeing support and also give advice on money matters. 

It’s a measure of both its success and the importance of its work that the Scottish Government is extending the Edinburgh Partnership European programme to 30 June 2011.
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Easing the transition into employment

The Community Help & Advice Initiative (CHAI) Access to Work Money Advice project is about 

to be evaluated to assess its impact. 

Blake Stevenson has been appointed to carry out a final evaluation when the project ends in June 2010, with any lessons learned being fed back into Edinburgh’s Jobs Strategy.

Funded by the Capital City Partnership as part of the city’s Joined Up For Jobs strategy, CHAI’s West Edinburgh-based service delivers advice on debt, benefits, income maximisation and budgeting to clients of organisations such as West Edinburgh Action, Working Links, Community Renewal, Worktrack and Passport (Access to Industry).

MORE Contact Jim Henderson on tel 0131 442 4805 or email jimh@mail.wh1.org.uk

Prestigious label for Edinburgh firms

Two pioneering organisations in Edinburgh have received the prestigious new Social Enterprise Mark, which identifies social enterprises that create either a social or environmental benefit.

Out of the Blue (Arts and Education Trust) and The Engine Shed received the label which was developed by the UK Government Office of the Third Sector, Social Enterprise Coalition and RISE (South West Social Enterprise). 

The Social Enterprise Mark tells customers that a product or service comes from a social enterprise and has been developed to take advantage of the business opportunities presented by an ever-growing trend in ethical consumerism. 

The Mark enables social enterprises to differentiate themselves from private businesses and any corporate social responsibility schemes.

MORE Further information is available at www.socialenterprisemark.co.uk

Welcome to employability

A new website has been launched as a practical guide for anyone who is involved in employability. 

This website has been produced by the Employability Learning Network in response to extensive feedback and has been facilitated by the Scottish Government.

The aim of the website is to help those involved in employability to understand what it is and how to design, deliver and measure the impact of employability approaches.

The website also provides insights and practical examples which will be useful for funders of employability services; project managers from employability, regeneration, health and other related services; and practitioners and frontline workers involved in an array of different services.

The website also hosts an events section which shows plenty of upcoming events to choose from.

MORE For further information, please visit www. employabilityinscotland.com/home.aspx

Contractors and trainees honoured at TOiL ceremony

Seven trainees graduated from a Training Opportunities in Lothian (TOiL) Project at a ceremony in Leith in early March. In addition, five of the contractors who trained them were also honoured. 

The programme offers six months’ paid work experience placements aimed at getting young school leavers, with few or no qualifications, skills and work experience into the job market. Training placements are with local firms and give trainees real experience that employers look for, as well as paying them a decent wage while learning. 

The programme is backed by Port of Leith Housing Association, which also provides in-house training and career guidance.

The seven trainees – Paul Glynn (placed with N W Watt & Son), Kevin Casey (Carillion), Badou Sallah (Carillion), James Glasgow (M Gillhooley Contracts), David Craig (Margaret Blackwood Housing Association), Kenny Lindsay (Out of the Blue Arts Education Trust) and Robbie Duncan (Mitie Property Services) – have worked on a range of skills from plumbing and joinery to painting and decorating. 

Keith Anderson, Chief Executive of Port of Leith Housing Association, says he is delighted trainees have graduated after six months’ hard work on placements.

He adds: “We also thought it important to honour the contractors we work with. Without them, there would be no programme and we are grateful for their ongoing support.”

MORE Contact Port of Leith Housing Association for more information.Visit www.polha.co.uk

P6 Strategy

Work continues by partner agencies and the City of Edinburgh Council, to meet local employment needs.

Extending area-focused support 

The Greater Customer Reach workstream has sponsored a Community Renewal bid to draw down funds from the underspend of the Edinburgh Partnership-led ESF programme by securing funding from the City Strategy Pathfinder. Further match funding has also been secured through Wider Role money available to Registered Social Landlords and is also being provided by Job Strategy Group from the Pathfinder Grant. This will enable Community Renewal to continue with their Area-focused employment support work that links with other services and is targeted at specific datazones in both Muirhouse and Craigmillar including social housing tenants. It is understood that in order to have an impact on the concentrated issues of disadvantage any support needs to be intensified and extended for those in most need of sustained support.

The City of Edinburgh Council continues to blend anti-poverty action into employment support programmes, with a view to supporting specialist Joined Up For Jobs provider agencies to operate in areas where there are service gaps, to meet local needs and strengthen working partnerships with neighbourhood-based organisations.

MORE Visit www.joinedupforjobs.co.uk

Halcrow report under consideration

The Edinburgh Partnership Board and the City of Edinburgh Council are looking at the options.

The Review of Locally Funded Employability Provision in Edinburgh, carried out by consultants Halcrow (“the Halcrow report”), has now been completed and delivered to the City of Edinburgh Council and its partners. 

Recommendations and the preferred model for future rationalisation of current strategic and service delivery structures is now under consideration by the Edinburgh Partnership Board and the City of Edinburgh Council. 

MORE The committee papers are now available to the public. See www.edinburgh.gov.uk/cpol/Link/index.html  
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The initiative, 16+ Learning Choices, will be launched at the end of the year and will offer up a host of new opportunities for young people.

16+ Learning Choices

By December 2010, in Scotland, all young people will be entitled to a viable offer of staying in learning after the age of 16. 

The initiative, 16+ Learning Choices, is aimed at those aged 15-18 leaving any episode of learning, regardless of setting and including compulsory education, during the Senior Phase of Curriculum for Excellence.

16+ Learning Choices is the model for helping young people stay in learning after the age of 16, since this is the best way to ensure their long-term employability. It will help build capacity in individuals, families and communities and will support economic growth in Scotland. Critically, it will also help prevent and reduce youth unemployment.

For young people, 16+ Learning Choices will translate into an offer 

of post-16 learning well in advance of their school leaving date, and before leaving any subsequent episode of learning within the Senior Phase. In line with Curriculum for Excellence, the offer of learning will focus on personalisation and choice, reflecting the needs and aspirations 

of individuals. It will encompass relevant support to help young people make effective learning choices and progress on the path of lifelong learning.

A post-16 learning offer can include: 

•
staying on at school

•
going to college or university

•
taking up a training place

•
employment with training

•
taking part in a non formal learning opportunity.

16+ Learning Choices is for every young person and gives particular attention to those who are at risk of moving into a negative destination. Effective delivery, therefore, requires building on wider activity to support vulnerable young people needing more choices and chances. 

“It will help build capacity in individuals, families and communities and will support economic growth in Scotland ”

MORE To find out more, contact Jenny Suttie, More Choices More Chances 16+ Learning Coordinator at jenny.suttie@edinburgh.gov.uk

Future Jobs Fund – phase two 

The Department of Work and Pensions (DWP) has approved resources for a second phase of the Future Jobs Fund programme in Edinburgh.

The funding will create a further 160 job placements from April 2010. 

Recruitment for the first phase of the programme, being coordinated by the Council, is on track to recruit for 80 placements by the end of March. 

An additional bid to the Future Jobs Fund has also been submitted to provide a further 140 placements for a mixed programme targeted at 18-24 year olds and adults of any age living in unemployment hotspots in Edinburgh.

MORE To find out more, email Brian Martin at brian.martin@edinburgh.gov.uk
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Since its launch, Edinburgh’s JET Programme has proved to be one of the most successful initiatives in the city to get the young into employment.

Zooming ahead

E dinburgh’s JET Programme, which gives school students valuable work experience before they enter the jobs market, has really zoomed ahead in the last year.

The programme is a crucial part 

of Edinburgh’s strategy to cut the numbers of young people not in further education, employment or training (the ‘NEET’ group). It’s estimated there are over 2,200 young people aged 16-19 who fall into that category. 

For the S4 and S5 pupils who take part, the programme (JET = Job + Education + Training) lasts a year and combines school education with vocational training and real work experience. It is specifically for pupils who could leave school without a job or further training lined up. For half a day every week they attend a training venue where they study towards an SVQ Level 2, a City & Guilds Certificate or a new National Progression award. Every Friday, they undertake work experience with an employer in the city. The rest of the week they are at school as normal, working towards Standard Grade/Intermediate exams.

This model provides young people with all kinds of learning experiences, marketable skills and a vital qualification that help them make the leap from formal schooling to work. 

It’s designed to be attractive and effortless for schools and employers. Programme co-ordination, management, administration and support are provided by JET 

co-ordinators, who also offer vital pastoral support to the students.

As programme manager Susan Milne reported, the programme has grown fast since it began three years ago. “When we started eight of the city’s high schools participated, now we’re working with 22. That means we will be giving opportunities for up to 450 students to take part. That’s up from 60 in our first year.

“We continue to get great support from employers. We have all kinds of companies giving young people opportunities, from international operators like Microsoft and Baillie Gifford to smaller local enterprises.” 

Susan highlighted another development – JET participants now work towards a new award: the National Progression Award in Enterprise and Employability, which was launched by the Scottish Qualification Authority in April, 2009. 

“In many ways we are pioneering this new qualification,” she said. “Equivalent to Standard Grade general level, it’s different from previous qualifications. It concentrates on specific skills employers are looking for and provides young people with a good understanding of the world of work.”

JET’s fast progress has not gone unnoticed – Susan and her team have been shortlisted for a COSLA excellence award.

“In many ways we are pioneering this new qualification ”

MORE To find out  more about Edinburgh’s JET Programme, email susan.milne@ southedinburghpartnership.co.uk

Jamie nails it

Jamie Crawford has nailed himself a great future thanks to the JET Programme.

A former pupil at Currie Community High, Jamie was keen to leave school as soon as possible and got a chance to join the programme in 2008.

He explained: “A teacher told me about the programme and I applied, had an interview and got a place.”

Soon after, he was gaining valuable experience at Danderhall-based company, Simply Sheds.

Louise Jack of the firm said: “We received a call asking us if we’d be interested. Although we hadn’t been involved in anything like this before, our head joiner had got a start through a similar initiative so we thought it would be good to do.”

Jamie spent a year working at Simply Sheds every Friday while spending the rest of the week at school. After 12 months the company offered him a modern apprenticeship and the chance to become a joiner – he jumped at it. 

“At first, it was quite difficult,” he added, “but I got used to it and started to learn lots of different things. For me, working is ten times better than being at school. JET really gave me a head start.” 

“I applied, had an interview and got a place ”

Childcare champ Chelsea

Chelsea Watson’s views on JET are crystal clear: “It helped me decide what I want to do, find out about work and helped me with college. 

It got me a job, too.”

After gaining a SVQ level 3 in Childcare, Chelsea’s now a fully qualified Childcare Assistant. 

She joined the JET Programme 

in 2006 while still at Gracemount High School. Undertaking an SVQ Level 1 in Customer Service, part 

of her course involved work experience at Heriot Hill Nursery. 

She loved it, and although she wasn’t old enough to leave school, JET staff negotiated an extended work experience right up to December 2008.

Following Chelsea’s 16th birthday, Heriot Hill Nursery took her on as a full-time Trainee Childcare Assistant. 

And now she’s happily looking forward to a long career in childcare.

At Heriot Hill they’ve been so impressed by Chelsea they’d repeat the exercise. “I’m sure we’d look at someone else from the programme,” said Acting Manager, Carol McVicar.

SUMMARY OF DESTINATIONS OF 2008-2009 JET PROGRAMME STUDENTS – AS CONFIRMED BY SKILLS DEVELOPMENT SCOTLAND – SEPTEMBER 2009

115 Students Completed the Programme

Destination
Number
Percentage

Employment
19
16.52%

Further Education 

– College
29
25.21%

Education – S5
40
34.78%

Extended Work 

Experience
09
7.82%

Training
05
4.34%

Volunteering
01
0.86%

Economically Inactive
01
0.86%

Unemployed
11
9.56%

Total No. of Students
115
100%
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The success of Edinburgh’s Childcare Academy is going from strength to strength and is gaining a reputation for providing high-quality childcare staff.

The Childcare Academy celebrates 100 into employment

For a five year old, Edinburgh’s Childcare Academy is a pretty fast developer. It was set up 

in 2005 when the City of Edinburgh Council approached North Edinburgh Childcare with the idea of piloting an academy programme. From there it’s gone from strength to strength.

As well as helping nearly 110 unemployed people start a childcare career, the Academy has become well known amongst Edinburgh’s childcare employers for providing high quality training and workers. 

Training manager, Gill Dudgeon explains: “We have two intakes a year of 15-20 people and out of those we expect 10-15 to move into jobs. The majority of places are funded by Skills Development Scotland through Training for Work. There’s an intense recruitment process; we see over 100 people before arriving at the final selection.”

Candidates come from diverse groups – lone parents, people who have experienced mental health difficulties, people from minority ethnic groups and so on. And the age groups range from school leavers to people in their 50s. 

The course starts with a four-week pre-employment programme covering everything from the childcare worker’s role, to basic child development and first aid. Practical skills such as story telling are included, too.

At the same time a suitable work placement is arranged depending on other responsibilities, that involves 16 to 30 hours a week. One day a week is spent at the Academy working towards a SVQ Level 2 in Children’s Care Learning and Development, the basic qualification needed to register as a childcare worker. 

As soon as they enter placements, people are encouraged to apply for work. Many secure a job at their placement, and those who don’t, get help with their job search.

Even when they find work, trainees continue learning at the Academy until they have their SVQ. “That’s really important to employers,” says Gill. “They appreciate the chance to have people who are fully trained and working towards the required qualification.”

One of the students who passed through the Academy, Eric Cowan, perfectly illustrates the value of the Childcare Academy programme in supporting unemployed people to access sustainable jobs. 

His story (see panel below) also demonstrates how the work of the Childcare Academy is supporting childcare employers to alleviate the recruitment and retention difficulties historically experienced by the sector. 

Eric Cowan

Eric Cowan’s Childcare Academy journey started four years ago, in September 2006. 

Before becoming unemployed, Eric was a motor mechanic who had to pursue an alternative career for health reasons. 

Eric’s ultimate goal at the onset of his journey was to work with children who have additional needs. After attaining his SVQ Level 2 and employment through the Childcare Academy programme, Eric secured his dream job in Oaklands School, working with children who have additional needs. He has since undertaken and achieved his SVQ Level 3 also with North Edinburgh Childcare. 

Eric explains: “I have only praise and admiration for the staff at the Childcare Academy as I wouldn’t be in the job I am doing now if it wasn’t for the teaching, help and support of the Academy staff.”

MORE If you are interested in joining the Childcare Academy, please visit the website at www.northedinburghchildcare.co.uk or contact Barbara Webster, Training Coordinator on 0131 311 6926 or email barbara.webster@northedinburghchildcare.co.uk or tel Alana Banks /Gill Dudgeon on 0131 332 8001.
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Vital, valuable NETworks

Barnardo’s Scotland is behind a project to help employers give vital work opportunities to young unemployed people in Edinburgh

The NETworks service was set up in October 2009 as a response to the needs of long-term unemployed 16- to 24-year-olds across the city.

It’s based on 10 years’ experience of the successful Barnardo’s Works services, and aims to help young people who are disadvantaged find secure, sustained employment.

Simon Warr, Children’s Services Manager at NETworks, Barnardo’s Scotland says: “By working in partnership with North Edinburgh Trust and companies across Edinburgh, our programme helps young people develop the key skills and experience that employers are looking for. 

“Since our launch, we’ve been very successful. We’ve had two intakes so far, one of nine young people in November and another of eight in January. Already, three have started in paid employment, nine are on their initial placement with employers, and three are doing taster sessions with different employers to determine placement options.” 

Importantly, both employers and young people are benefiting from being part of NETworks. Simon adds: “Four of the employers said within a couple of weeks of the young person starting that they’d want to offer them paid employment.”

To secure a place, a young person needs to have some form of financial support for an initial three month period before they move on to a paid employment part of the programme. This means they’re normally receiving a training allowance (e.g. Get Ready for Work) or on benefits (Flexible New Deal).

“There’s always direct support from one of our project workers as the young person goes through their programme. Employers have regular meetings with our Employer Liaison Officer, Helen Brown, to answer any questions they might have and review the young person’s progress.”

The demand for a place shows no signs of abating. The third intake began on 8 March when another 12 young people signed up, and a further seven have already expressed interest in being part of the April intake. 

“Four of the employers said they’d want to offer paid employment ”

MORE If you’re an employer and would like further information, email Helen Brown or Simon Warr at: helen.brown@barnardos.org.uk or simon.warr@barnardos.org.uk or telephone 0131 559 3940

SitexOrbis NETs a good worker

When SitexOrbis decided to get involved with the NETworks project they found the experience a positive one, and secured themselves a valuable worker in the shape of David Watson.

The company provides property and security services for public and private sector companies across Europe, and is the market leader when it comes to empty property security. 

Contracts manager Paul Meechan explains: “We were originally approached to take part about a year ago. At that point the project was still to get off the ground, but when Barnardo’s came on board things started to happen.

Recruiting David happened more by accident than design. “Obviously, the project’s all about young people, but the risk assessments involved in our line of work meant that the person that came with us had to be over 18. At the time, David was the only one on the project who qualified, so we took him on.”

Paul believes having David as part of the team has been beneficial. “He’s thoroughly enjoying the work and gets on with the guys in the team. He’s doing a good job. He likes the work and we’re very happy with him.

“It’s been very valuable having him on board – that’s why we’ve taken him on the 13 week contract. After that, we’ll review things. But, at the moment, it’s looking good for him to be kept on.”
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Scottish Index of Multiple Deprivation 2009 

In October 2009, the third Scottish Index of Multiple Deprivation (SIMD) was published 

by the Scottish Government. It combines 38 indicators across seven domains: income, employment, health, education, skills and training, housing, geographic access and crime.

The Edinburgh picture has improved marginally overall, but continues to show a “polarised” pattern of distribution with the Capital having seven datazones in the “most deprived 100” of the Index of 6,505 Scottish datazones, and 48 in the “least deprived 100”.

In 2009, 58 of Edinburgh’s 549 datazones were in the most deprived 15% across Scotland, down from 63 in 2004. 

This represents 47,951 people living in deprived areas in the Capital compared with 52,504 in 2006. 

With regard to extremes of deprivation and prosperity, the City of Edinburgh presents a polarised picture unique in Scotland. 

The Capital has more than 30% of datazones 

in the least deprived 10%, and 8% in the most deprived 10%. 

This differs markedly from Glasgow, which has 

2-3% of datazones at each extreme, with more than 60% of its datazones in the middle 40% of the Index while Edinburgh only has 20%.

Scottish areas with highest share of 15% most deprived Scottish datazones 


 % national share 

Glasgow City 
 30.6


North Lanarkshire 
 9.2


Edinburgh, City of
 5.9


Dundee City 
 5.6


Fife
 5.6 


South Lanarkshire
 5.3


Pattern of deprivation across Edinburgh’s Neighbourhood Partnerships

Neighbourhood
No. of DZ
Change 
No. of DZ
No. of DZ 

Partnership 
 in most
since
 in most 
in least


deprived
2006 
deprived
deprived
 


Scottish 15% 
SIMD
 100 DZ
100 DZ 


Almond
0


3


City Centre
0


5


Craigentinny and

Duddingston
6


0


Forth
12
3 less
2
7


Leith 
6
all getting

0



worse



Inverleith 
0
1 less 

0


Liberton and Gilmerton
9
2 more
1
1


Pentlands
4


4


Portobello and

Craigmillar
10 
5 getting
4
0



worse



South Central
1


19


South West
10
3 less

3


Western Edinburgh 



5


TOTAL 
58 

7
48


MORE Visit www.scotland.gov.uk/Topics/Statistics/SIMD/

Turn to page 14 to read about The Spirit Level, which shows the negative effects of a polarised pattern of economic distribution.

School Leavers Destination Report

City of Edinburgh 2008/09

There are 0.2% more young people achieving positive destinations since last year, with 10 of Edinburgh’s public secondary schools showing progress. Castlebrae and Broughton made the most marked improvements with 9.1% and 6.5%.

• total number of leavers: 

3,443 – all from publicly-funded secondary schools 

• school rolls have dropped by 4.3%

in the past two years

• 3.1% more pupils opted to stay 

on at school past the age of 16 

Destinations 

Destination by Stage Left School 

Key facts 

Older leavers

• 2 out of 3 leavers had stayed 

on beyond the age of 16 

• half of these went to university

• 1 in 4 went to college

• 1 in 6 went straight into a job

• 1 in 100 who stayed on 

went into training

• only 1 in 10 older leavers ended up unemployed by the following year. 

 16-year-old leavers 

• 1 in 4 winter leavers went 

straight into a job

• 1 in 3 summer leavers 

went to college

• 1 in 10 early leavers 

went into training.

But …

• 16-year-old leavers were four times as likely to be unemployed a year later than those who stayed on 

at school 

• more than 1 in 3 of those who left 

at 16 were unemployed a year later 

(4 out of 10 winter leavers). 

Qualifications and unemployment 

Key facts 

• only 3.2% left with

no qualifications 

• 10% of those unemployed 

have no qualifications 

• just over 50% of leavers 

had Highers

• less than 1 in 5 (17.4%) of those unemployed had Highers.

The Prince’s Trust 

YouGov Youth Index 2010

A recent report published by The Prince’s Trust makes depressing reading. It warns that unemployed young people could face a lifetime of poorer health and lower happiness. The Prince’s Trust YouGov Youth Index was based on interviews with 2,088 16- to 25-year-olds across the UK. Martina Milburn, Chief Executive of The Prince’s Trust says the implications of youth unemployment stretch beyond the dole queue. 

“Young people bore the brunt of the recession last year, with 1 in 5 16- to 24-year-olds out of work today. The result is a generation of undiscovered skills and talents. We must invest in these young people, re-building their self-esteem, to ensure that today’s unemployed do not become tomorrow’s unemployable.”

Key findings 

• young people out of work are significantly less happy with their health, friendships and family life than those in work

• 1 in 10 young people (11 per cent) claim that unemployment drove them to drugs or alcohol

• unemployed young people are more likely to feel ashamed, rejected and unloved more 

of the time 

• 25% of young people who are, or have been, unemployed claim their joblessness caused arguments with parents or other family

• 28% claim that unemployment caused them to exercise less

• 1 in 6 of those currently out of work (17%) say they get no exercise at all

• 15% of all young people interviewed felt their life lacked direction, with this figure increasing to 42% for those out of work

• 1 in 3 unemployed young people (32%) felt down or depressed all or most of the time.

• 1 in 10 young people (10 per cent) “rarely” or “never” feels loved, with this figure increasing to 15% for those out of work.

MORE Visit www.princes-trust.org.uk/pdf/Youth_Index_2010.pdf 

P14 Talking point

A poor job all round

Andy Milne, Chief Executive of SURF – Scotland’s Independent Regeneration Network, explains why an unequal society has a detrimental effect on all of us.

As many of us brace ourselves for the full impact of the seemingly inevitable cuts in public services, we can comfort ourselves that there is at least increased interest in considering what it is that we really need to flourish as healthy and happy people, sustainable communities and as a successful nation. 

Decades of free market dogma convinced us that only by increasing commercial consumption could we remain economically healthy and personally successful. Meanwhile, the gap in inequality dramatically widened and the fabric of our communities frayed. The UK is now one of the most unequal developed countries in the world. 

Over the same period, macro economic policies have focused on creating a “flexible” labour market, with employment as the most effective route out of poverty. Yet, we now know that the majority of children living in poverty (i.e. 1 in 4 children in Scotland) live in working households*.

Almost all of our collective efforts have concentrated on the numbers of jobs, not the quality. This strategic myopia is a result of the numerical target-driven contracts set for providers of employment services. Many socially-aware organisations and individuals have been drawn into a system which produces a broad, flat, low paid, insecure, non-progressive, employment market for the poor, while reducing costs and increasing profits for those at the top of our highly-divided society.

The damage that increased inequality has done to us all, was laid bare in a brilliant, forensic SURF (Scotland’s Independent Regeneration Network) Annual Lecture by Professor Kate Pickett of York University in Edinburgh last November. Professor Pickett fired 

off a dazzling display of statistical fireworks illuminating the consistent message that the more unequal a society is, the more problems it will have – at all levels. In doing so she drew on the extensive epidemiological research behind her highly readable book, The Spirit Level, co-authored by Professor Richard Wilkinson. 

Having made a convincing, if rather depressing, case Professor Pickett pointed out the positive side. She showed that even small improvements can have a big impact. The question 

was asked: What does this mean for us in our work with councils, housing associations, schools and health centres? 

Professor Pickett’s response was two-fold. Firstly, her research showed that although we are all fundamentally the same as human beings, we are divided and damaged by the impact of inequality. This knowledge should help us give parity of respect to the people we serve in our work, even if they don’t have economic parity. 

Secondly, since 75% of people in the UK already think we should reduce levels of inequality, we should take advantage of the present opportunities for change to build on this widespread desire for a more equal and universally successful society.

To that end, Professor Pickett invited everyone not only to view the evidence, but also to join the campaign for greater equality via an independent charity which she and Professor Wilkinson have established called The Equality Trust. 

“Professor Pickett fired off a dazzling display of statistical fireworks ”

MORE A transcript of Professor Pickett’s 2009 SURF Lecture is available from the SURF website at www.scotregen.co.uk. For more information on The Equality Trust, visit www.equalitytrust.org.uk 

*Source: The Joseph Rowntree Foundation

P15 Find out more

Dates for your 2010 diary 

Edinburgh will host an energy conference 

in the autumn.

Staging this major event in the Capital demonstrates Scotland’s commitment to a low carbon future. In the short-term, it will bring investors and innovators to Edinburgh and is a welcome boost to the local economy. In the longer-term, it will support the Government’s aim to attract major investment and jobs to Scotland’s burgeoning energy industry.

www.scotland.gov.uk/News/Releases/2010/03/

04151751

Recent research

• The Department of Work and Pensions (DWP) has published Research report 631: Employment and Support Allowance: early implementation experiences of customers and staff 

• Also, ambitious new targets to help more people with mental health conditions and learning disabilities in the workplace have been announced by the Minister for Disabled People, Jonathan Shaw. See www.dwp.gov.uk/newsroom/press-releases

The Joseph Rowntree Foundation has recently published the report, Cycles of Poverty and Low Pay. This round-up report summarises the low-pay/no-pay cycle; relevant current UK policy and practice and ways to create longer-lasting routes out of poverty, particularly in relation to job security and wage levels. The report can be downloaded at www.jrf.org.uk/publications/cycles-unemployment-low-pay

To contribute magazine content – tel 0131 529 4256 or 07825 274 174

Sign up to mail lists or amend your details via Join our Network on www.joinedupforjobs.org.uk

All mail lists are now linked to online registration,

which also has an unsubscribe function.

For enquiries about website content or Service Directory listings email info@joinedupforjobs.org.uk 

or tel 0131 270 6030

Latest News on network activities can be found, 

or posted by you, on our live Noticeboard at www.joinedupforjobs.org.uk/forum/index.php

We value your feedback. Please complete our short readers’ survey, which can be found at the Information/Feedback Wanted section on www.joinedupforjobs.org.uk/forum/index.php

Useful publications and web links

Supported Employment Framework, produced in conjunction with Cosla, follows a report by the Scottish Parliament’s Equal Opportunities Committee. The Framework intends to:

• raise awareness about the contribution supported employment can make 

to economic growth, to employment, 

to social inclusion and to the health and wellbeing of disabled people

• ensure that supported employment 

is seen by local authorities and 

their partners as a valued and 

integral part of local mainstream employment services

• help agencies work together to 

make sure that individuals are 

not caught in a “training cycle” but make the transition from training 

to paid employment.

www.scotland.gov.uk/News/Releases/

2010/02/23102425

• Dads at Work – Your Rights. This update shows how flexible working 

is a big factor for modern dads who want to take care of their children, according to figures published by the Department for Business, Innovation and Skills (BIS).

• A new book celebrating the careers 

of healthcare scientists, Extraordinary You – Science in Healthcare, was launched in February. The book profiles the pioneering work of nearly 100 healthcare scientists within the NHS, in a move that should encourage others to join the profession.

www.direct.gov.uk/en/Nl1/Newsroom/DG_185273

Please save waste!

Reduce

If you don’t need a hard copy of Working Capital, why not sign up for an electronic one? Follow instructions on www.joinedupforjobs.org.uk – Join our Network

Reuse

Once you have read your copy of Working Capital, keep it for reference or pass on elsewhere for others to read.

Recycle

If you must bin it, please recycle it.
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